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CraxgaprHtrfi rpygosofi Aorosop -

HHocrpaHHbti pa6orHHK no yxogy -
peAasqns A

( [cnr no4oneliHbrfi / nyx,qanulnilcn a
yxoA,e fiBnffeTcfl TaKxe
pa 6oroAarereM, 0H Ao,x{eH
noAnHcarb Soprr,rynrpoaxy 3Toro
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Crpa na rpalHA.ii-r crBa
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Careeiying - Vefsion A- :i

(When the Person With Disabilities
(PWD) is also the employer of the
caregiver, please sign this version of
the sEC. lf the emploYer of the
caregiver is a first degree family
member of the PWD, or a legal
guardian of the PWD, please sign
Version B of the SEC).
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Country of Citizenshl

(hereinafter referred to
Caregiver")

Voluntarily binding thenrselv*s to the
terms and conditir:rrs:
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The Employer deciares th
person with a disability h

valid permit from the Pooi.,rlation

and immigration Authdrity in
lsrael (hereinatter: PIBA) allowing
him to employ a live-in foreign
caregiver ih his hnme to sasist him
with his activities of daiiy living.
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